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lawit Harassment Policy

w15 VEW's poliey to provide an enviropment that respects all employees and mermbers and is free of
harassment based upon sace, gender, color, national origin, disability or 2£¢; takes provemtive measures
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regarding harassment: remedies mmoidents whick ocowr; and ensiras that svich innidente
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F3EY CIRpIoYes o7 member whe believes he or che bag been sebiect &

: to Baressiment must immediately
report the matter to the management sc that appropriate action can be taken, {See the Complaint Procedure
below). '

SEXUAL HARASSMENT
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The VFW will not tolernte sexws) harassment of its emplovess
L

' Slere 5 cmpioyess or members, Unwelcome sexual
advances (either verbai or physical), requests for sexual favors, and other verbal or physical conduct of a sexual
nature constitute sexual harassment when: {2} submission o such conduct is made
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a8 & term or condition of emplovemert or membershin; (b submission or

either explicitly or implicitly
rejeotion of the conduct is nsed as a
basis for making employment or membership decisions; or (¢) the conduct has the purpose or effect of
unreasonably ftterfering with performance or creating an intimidating, hostile or offensive environment. This
definition inchides many forms of offensive language and behavicr, While i is impossible to identify every
type and nature of harassment prohibited by law, the following is 3 pastial list of sexual harassment examples

that are grounds for discinkinary action incled sy termnation of emrdovment o merehership:
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Offering employment or membership benefits in exchange for sexual favors.

Maling or threatening rewvisals after o megahtye response to sexuel advances,

o Visual conduct that includes leering, making sexual gestures, or displaying of sexually suggestive objects or
piciures, cartoons or posters.

©  Verbal conduet that includes muling or wsing deroontory comnents, eptthets shrs or jokes,
Verbal abuse of & sexuz] nature, graphic verbal commentaries about an individual’s body, sexually
degrading words used to desoribe an individusl, or sugsestive or phscens lotter , notes or invitations.

© Physical conduct that includes touching, assaulting or mnpeding or blocking movements.
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COMPEAINT PROCEDUR]
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Any persen who has a complaint of sexual or other unlawfisl harassment against a superior, a co-worker,
2 vendor, 8 member or 4 person served by the VFW should vring the problem to the attention of the VFW.
Any employes or member whe Feels be or she is being subiected o haressment of any tvps should
mmmediately contact one of the persons below with whom the emplovee or member feels the most comforiable.
Complaints may be made orally or In writhng fo any of fhe Sllowine nevsens:
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1. Supervisor
2. Adiutant
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4. Commandsr
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Sexual Harassment and other Unlawful Harasement {con’t)

The VEW prohibits retaliation against anyone for having raised such a complaint in good faith or

cocperating with an investigation of 2 complaint. Complaints will be prompily investigated and handled as
confidentially as possible,

The allegations of the complaint and the identity of the persons nvolved skall remain confidential,

except to the extent disclosure is Becessary, m order to conduct 2 full and impartial investigation, remedy
violations, menttor comphiance and administer the policy.

A determination will be made as o the appropriate persons assigned to investigate the complaint. The
investigation will mchude, but will not be limsted 10, Giscussion with the cemplainant, those identified in the
allegation and witnecges, A report shall be made with recomm

cmmendetion concerning disciplinary action, if
necessary. The Adjutant, Quartermaster, and/or Conumander will determine the corrective action, if any, notify
all parties of their decision and implement that decision. Incidents that do not technically rise to the level of
harassment may st warrant corrective action, npto and oludine
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ACKNOWY EDORMpaT

I acknowledge that I have received and read the Veterans of Foreign Wars, Depariment of Deiawgre Sexgal
Harassment and other Unlawfu! Barassment Policy. Iunderstand that T am responsible for adhering to this
peohicy,
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